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A Vital Link 
 

VISION: 
 
The Licking County Educational Service Center is a vital link for 
educational services making a difference together for all schools in 
Licking County. 
 
MISSION: 
 
To provide leadership and service to meet the individual and 
collective needs of Licking County Schools so that the quality of 
educational experiences for children is enhanced and improved. 
 
OUR BELIEFS: 
 

We act as role models and leaders for educational excellence by 
being well informed, highly skilled, experienced, thoughtful, and 
sensitive to human relations. 
 
We promote communication, encouragement, synergy, and cost-
effectiveness through cooperative and collaborative experiences. 
 
We foster the strengths of cooperative efforts in the county 
through cooperative and contracted programs. 

 
We encourage educational networking to link Licking County schools 
with the Ohio Department of Education by facilitating information 
dissemination, monitoring minimum standards, and implementing 
services required by the Ohio Revised Code. 



Special Accomplishments 2010-11 

PARTNERING WITH THE OHIO DEPARTMENT OF EDUCATION  — HELPING DISTRICTS 
KEEP UP WITH CURRENT REGULATIONS; RESEARCH ON TEACHING AND LEARNING; AND 
MAINTAINING THEIR EFFORTS TOWARDS CONTINUOUS IMPROVEMENT. 

  Robin Galbari and Jayne Gottfried trained 165 teachers and administrators in the ODE’s Regional Rollout of the Revised 

Standards. 

  Robin Galbari and Jayne Gottfried held 4 Substitute Teacher Trainings for people who had no experience, a requirement to 

being placed on the list of approved substitutes. 

WORKING COLLABORATIVELY; REDUCING DUPLICATION; GETTING MORE “BANG-FOR-
THE-BUCK” IN LICKING COUNTY 

  The annual All-County Boards’ Dinner was held March 16, 2011, with 68 Board members from 12 Boards of Education and 

administrators in attendance.  The program featured Dr. Lew Mollica speaking about the Our Futures Program of Licking 

County. 

  Assisted Fairfield County ESC  in their superintendent search. 

  Superintendents held an annual safety forces meeting in September, ODE financial update in October, and a meeting with the 

County Auditor to go over local tax rates and valuations in January.   

  The Superintendents met with a select set of business leaders in a Roundtable in March where business leaders were given an 

opportunity to share how they have economized their businesses over the past few years. 

  The BCAC continued to support Junior Achievement at 4th grade, the Summer Teacher Externship Program (STEP), the 

Workforce Summit, and the Career Fair through business partnerships.   

  Assisted in conducting the fourth year of “Education After Hours” with the Chamber’s Education Committee. 

PARTICIPATING IN COST-EFFECTIVE COOPERATIVE PROGRAMS   

  Barb Bodart and Jayne Gottfried were trained by the PAXIS Institute to provide support to teachers trained to use the Good 

Behavior Game — an initiative of “Our Futures in Licking County.” 

  Gifted — Twenty-one students from Granville participated in “Destination Imagination” . One team progressed to Ohio and 

then the World Competition! 
  The LCESC continued to partner with the Licking County Board of Developmental Disabilities in a federal grant focusing on 

transition services for students with low incidence disabilities.   Services provided included: job coaching, job training, job 

procurement and specialized work site development for students moving from the educational setting to the work setting. 

  This is the 9th year we have provided districts with OH-REAP, an on-line teacher application process. 

  The ESC continued to provide on-line BCII and FBI background checks. 

  Our entry-year program completed the final year in the state’s Transition to Resident Educator Program. All assigned mentors 

completed the state training certifying them as mentors for the Transition to Resident Educator Program. 

 

UTLIZING SHARED STAFF  -- WE PROVIDE RESOURCES TO CONTINUALLY IMPROVE OUR 
OWN STAFF IN ORDER TO SERVE YOU BETTER. 

  Continued to lead the way in implementing an on-line LPDC Program.  The KIOSK is now used by our LPDC. It houses 

documentation and serves as a communication tool and a way for employees to access their professional development data.  
  In the area of safety, the LCESC continued an on-line safety program where accident reports are collected, safety courses are 

offered, and a record-keeping program keeps track of employee safety training. Employees began using an on-line program to 

receive their pay stub information and to request leave approval on-line. 

  Gifted coordinators provide county-wide shadowing and high school mentoring programs serving increasingly more students.  

  Continued our relationship with the Marshall University School Psychologist Intern Program by hosting an intern at Licking 

Heights. 

 

 



 

Message from the Governing Board President  
 

 

 Our Annual Report gives information about the many things which the ESC has done this past 

year and is part of the yearly accounting we give to our community. 

 

The Annual report is not just about “tooting our horn,” although we are proud of our 

accomplishments.  As our mission says: “To provide leadership and service to meet the 

individual and collective needs of Licking County Schools so that the quality of educational 

experiences for children is enhanced and improved.” Service is what we’re about:  responding 

to needs, providing services throughout the county, working hard to get the “biggest bang for 

the buck” that we can. 

 

We work to promote cooperation among schools so that we can help each other.  This is to everybody’s 

advantage.  

 

With budget restrictions and unfunded mandates we need to cooperate even better than we have.  We know 

that costs will continue to increase even as we attempt to cut back.  There are more children to serve, many 

of them hard to serve, and our county continues to grow.  We have to work together to help people new to 

the county understand the value of working together. 

 

We’re a better bargain than a lot of people realize.  We’ve identified four areas in which we’ve provided 

added value to our districts: 

 

Partnering 

Collaboration 

Cooperative Programs 

Shared Staff 

 

These are the things we do for you.  We hope you’ll look into how our services bring extra value to your 

districts. Remember:  We’re always looking for new ways to provide service to you. 

 

Dean Ramsey, President 

Licking County Educational Service Center 

Board of Education 

Janine Shipley 

Member 
Michele Higgins 

Vice President 
Freddie Latella 

Member 
Laurie Montgomery 

Member 



 

 A Message from the Superintendent 
 
 

The Licking County Educational Service Center (LCESC) is proud to present this Annual Report of our 

activities and accomplishments for 2010-11.  We are proud of what we have done.   

 

Our list of accomplishments highlights some of the special things we achieved in 2010-11.  We’ve 

grouped them into the areas listed below to help clarify the value-added benefit. 

 

Your district receives a Value-Added Benefit from its relationship with the LCESC in four areas: 

  

1.  Partnering  — We work with the Ohio Department of Education to help your districts keep up with 

legislative and programmatic changes. 

2.  Collaboration — Our staff members serve on a wide variety of boards and committees throughout the 

county which helps us to be aware of a variety of efforts and to look for ways to collaborate. 

3.  Cooperative Programs — We operate a variety of cooperative programs such as preschool, special 

education classes, and gifted/mentorship programs.  We organize a wide variety of regular meetings and 

cooperative professional development experiences which touch teachers, superintendents, principals, 

maintenance and transportations supervisors, curriculum directors, and others.  We are always prepared 

to step-up and offer a cooperative program when there is a need. 

4.  Shared Staff  — We employ over 200 people in a wide variety of roles to carry out our programs and 

offer you resources from people with unique skills which your districts would not be able to hire. 

 

A continuing area of concern is “What will/should happen to the LCESC if mergers are required?”  Will we stay 

together as a “county” group?  How will/should districts align so that they still receive quality services at a low price 

with outstanding customer service?  

 

During the 2010-11 school year, the Licking County ESC initiated and sponsored several meetings of 

superintendents in our part of central Ohio.  Good alignments are based on good relationships, so we began trying to 

support those relationships through discussion.  District superintendents from Licking, Fairfield, Knox, Muskingum, 

and Pickaway Counties participated. Topics identified included:  Special Education, Legislative Forums, and a visit 

with Mike Collins, State Board of Education Member.  Nothing was determined but, the discussion was started. 

 

It should be noted that Licking County Schools and our LCESC are committed members of the Region 11 “State 

Support Teams (SSTs)” and “Race to the Top (RttT)” support teams which are funded by ODE through the fiscal 

agent at the ESCCO.  They have strong leaders in the areas of special education support and school improvement 

processes and we appreciate their regional shared services for our districts.  Districts in Licking County are also 

represented in the Area Media Center at ESCCO and are eligible for services. 

 

Please visit our website (www.lcesc.org) to review our list of services.  Also, review the awards and recognitions tab 

where local student and staff are identified. 

 

We welcome your feedback on the data provided herein to help us in the review process as we work to improve each 

year.  We look forward to the development of new opportunities for students and staff as we continue to examine the 

needs of Licking County Schools.   

  

As we look forward to the challenges that 2011-12 brings us, we pledge to continue to focus our efforts on fulfilling 

our mission: “To provide leadership and service to meet the individual and collective needs of Licking County 

Schools, so that the quality of educational experiences for children is enhanced and improved.”  

  

Dr. Nelson McCray Superintendent  



Evaluation and Early 
Education Department 

Programs and Services for Students 

WE BELIEVE all students will be actively engaged in problem solving, skill 
building, and communication in every area of the curriculum, to promote 
sound judgment and effective thinking. 
 

State Performance Indicator 7: Preschool Outcomes 
  Every student was assessed with Get it-Got it-Go, ASQ/SE and COSF in the fall and 

spring. All information was reported accurately. 

  116 students were evaluated through Play Based Assessment 

  200 initial Multi-factored Evaluations were conducted, and 75 transitions to 

kindergarten evaluations were done during the 2010-2011 school year.  

  304 initial or review IEPs were written 

  Technology was added as a component to the Flying Colors curriculum. 
 

WE BELIEVE children need to be educated in a safe and caring/nurturing 
environment. 
 

State Performance Indicator 6: Least Restrictive Environment 

  A full continuum of program types and environments available; special education 

taught classrooms had 50+% typically developing students within the classroom. 

  Two sites provided services across the county: the Jersey site to serve children in the 

Licking Heights and Southwest Licking School Districts in 5 special education taught 

classrooms and 1 regular education taught classroom and the Newark site serving 

Granville Exempted Village, Heath City Schools, Johnstown-Monroe, Licking Valley, 

North Fork, Northridge Local and Newark City Schools. 

  ODE provided additional funding units to support special education services. 

  Flying Colors was the first public school in Ohio to be an Autism Scholarship approval 

site. 
 

State Performance Indicator 15: Timely Correction of  Non-compliance Findings 

  Full compliance and fulfillment of regulations and rules.   

  Completed Special Education Onsite Review for Heath and Licking Heights School 

Districts for Early Education and received no citations or corrections from ODE. 

  From parent surveys and letters:  

96%  of the parents feel his/her child will do well in Kindergarten as a 

result of attending Flying Colors. 

99%  of the parents feel parent conferences and the Progress Summary 

Report provide good information regarding their child’s development. 

100%  of the parents feel that the teachers at Flying Colors seek high 

achievement for all students.   

  Comments from parents:  

“Excellent teachers, qualified and committed.”  ~Barbara Klatt   

“They always seen to be very involved in my child’s education/development 

and see him as an individual not just another student. “~Leona Fouts  

“Thank you for caring for my daughter.  Knowing that she is being loved 

while I am at work makes for a great day!!” ~Kati Bear   
  

WE BELIEVE students learn best when they have opportunities for success 
and when their basic human needs are satisfied. 
 

State Performance Indicator 11: Child Find 

  We offer health and developmental screenings year round to assist districts in child 

find efforts.  In addition, we assist in community awareness of special education 

services through pamphlets, Facebook, our website and through community groups.  

 Every child enrolled in Flying Colors is screened for vision, hearing, development, 

height, weight and medical needs.   

  We completed 260 screenings throughout the 2010-2011 school year. 



Evaluation and Early 
Education Department 
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WE BELIEVE a department-wide commitment to continuous improvement is 
essential for success. 
 

State Performance Indicator 20: Timely and accurate data 

  Student data was submitted to ODE through EMIS and DASL on behalf of the districts 

in the consortium with 100% accuracy and on time. 

  Completed and submitted the IMPACT self-survey continuous improvement 

documentation with no requests from ODE for additions or corrections. 
 

State Performance Indicator 12: Part C to Part B transition timelines met 100%  

  Transition timelines met 100% for all districts in consortium.   

  Interagency agreements were completed with Knox, Licking, Fairfield and Franklin 

Counties. 

  483 students were enrolled and of those 206 students graduated on to kindergarten. 

  Of the typical student enrollment, approximately 83% were at the Free or Reduced 

Income Level of the Federal Poverty Guideline.  Two ECE grants provide funding for 

85 students.  
 

 WE BELIEVE parental involvement and community support are essential 
ingredients for collaboration with teachers, staff, and administrators, if 
students are to become confident, self-directed, life-long learners. 

  

  Actively maintained Flying Colors Face Book page. 

  Families participated in “Operation Feed” to collect food and money for the food bank. 

  Students from C-TEC participated in the annual Hands-On Day and were active in our 

classrooms. 

  Denison University psychology students volunteered in classrooms.  

  Licking Valley eighth graders read their own written books to the our  students. 

  Continued “The Incredible Years Dinosaur Program” to promote social skill 

development and positive behaviors at school and in the home. 

  The Family Planning class at Licking Valley volunteered in classrooms. 

  Ohio State University-Newark completed a study on literacy with several students. 

  Flying Colors Staff were certified in Triple P — Positive Parenting Program. 

  All Educational Aides obtained Paraprofessional Certificates. 

  COTC Early Childhood students completed observations to fulfill course requirements. 

  Two trees were donated to Flying Colors to commemorate 2 decades of service and in 

honor of Arbor Day. 

  Parent Advisory Group assisted with redesign of parent survey and curriculum. 

Special School Activities: 

Support and Information Parent Group      Family Day Picnic 

Kindergarten Transition Workshop  Graduation 

Grandparent’s Day 

 

Expanded school wide events: 

Fall Harvest Week    Author Week 

Gingerbread Week     Safety Week 

Friendship Week 
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“I think Flying Colors does a great job!”  — Yew Lin F.   Licking Valley student sharing his book. 

One of the fun activity centers during Gingerbread Week. Picture from a family based activity at Flying Colors Preschool. 

Evaluation and Early 
Education Department 



“My child has really discovered a love of learning  
new things. “  Rachel S. 

“Anytime I want to discuss anything with the teacher she’s always there 
and I always know what’s going on in the class.”  Jaime H. 

Planting trees to celebrate 2 decades of Flying Colors Preschool. Making masks is just part of the fun at Flying Colors! 

2011 Irene Bandy-Hedden 
Early Learning & School Readiness 
Leadership Award — ADMINISTRATIVE LEADERSHIP is presented to Davelyn Ross, Director of Early Ed. 

 
The quality of any field or organization depends on the quality of its leaders. Real 
leadership in early childhood education and care is not necessarily synonymous 
with title or job function. There are many individuals, irrespective of their titles, that 
demonstrate leadership in the field. At the core of leadership is a deep knowledge of 
the field in which one works, a willingness to take risks, a scope of vision and 
thinking that looks beyond individual programs and services, and a capacity for 
working collaboratively to meet the needs of all concerned with the education and 
care of young children. 
 
The mission of the Irene Bandy-Hedden Early Learning & School Readiness 
Leadership Award is to honor and promote individuals that support the well-being of 
children birth to 8 years of age and have demonstrated their commitment within their 
local communities. 

 

Provides programs with vision, inspiration, structure and direction; 

Participates in collaborative leadership – leads by doing – provides support, builds 
relationships and mentors others; 

Uses data to promote program accountability and continuous improvement. 



Special Education  The Special Education Department of the Licking County Educational Service Center offers 

service, leadership and collaboration to participating school districts for provision of special 

education services to students who are identified as having a disability.  In collaboration with 

the participating district, the LCESC also operates classrooms/programs for students who are 

identified as having multiple disabilities (MD).  Students with other disabilities, for example, 

autism or cognitive delay, are also sometimes served in those classrooms/programs.  The 

classrooms serve those students who require specialized programming which would be 

difficult or impossible for the districts to operate on their own due to the relatively small 

number of students that may require 

services within any one district.  Shared 

programs with collaboration between the 

ESC and districts allows for an efficient 

and effective model of service delivery. 
 

In 2010-2011, The Licking County 

Educational Service Center provided 

educational services to 131 school-age 

students in the MD program with a year-

end total of 108. The ED program 

provided services to 71 children with a 

year-end total of 45. 
 

These classrooms are staffed with 

teachers and educational aides who 

implement the individual education 

plans including transition for older students designed to meet the educational needs of each 

student enrolled.   
 

Other related services included in the programming are speech-language therapy, occupational 

therapy, physical therapy, adapted physical education, and orientation and mobility.  One 

social worker/counselor was also employed to work with students in the ED classrooms at the 

Citadel.    
 

Other staff, such as psychologists, also provide districts with assistance in testing and the 

identification of those students who may require specialized instruction to support their 

educational needs.   
 

Supervision of the programs is achieved through special education supervisors for programs 

operated by the LCESC in collaboration with administrators in the participating school 

districts. 
 

The LCESC partnered with the Licking County Board of Developmental Disabilities in a 

Pathways federal grant focusing on transition services for students with low incidence 

disabilities.   The services included job coaching, job training, job procurement and specialized 

work site development for students moving from the educational setting to the work setting.  

This was a successful collaborative partnership with students being served through the LCESC 

Nexstep Program and the LCBDD. 
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Parent Mentor 
Services  

A parent mentor is employed, supported, and supervised by the LCESC in order to explain 

special education policies and procedures to parents in an understandable language; to 

answer questions and listen to concerns; to provide information regarding specific 

disabilities; to assist parents in finding and accessing community resources; and to organize 

and conduct workshops for both parents and educators.  

 

This support promotes increased communication and understanding between parents and 

educators. In addition, it allows the parent a guide to assist them in negotiating identification 

procedures and IEP development. The parent mentor is funded by a federal grant and these 

services are available to any participating district at no cost to either the district or the 

parent. 

Work-study services are provided to special education students to assist them in making the 

transition from school to the workplace. During the 2010-11 school year 60 students from 

seven different school districts were provided services, allowing them to receive on-the-job 

training and increase the employability skills that will contribute to their ability to become 

productive members of their communities following graduation from school programming. 

  

The Annual Rick Demuth Memorial Quiz Bowl was held at St. Peter and St. Paul Retreat 

Center (formerly PIME) on April 14, 2011. This event which has occurred annually for 

over 20 years, brings together teams from county school districts representing students with 

specific learning and/or cognitive challenges. Students work together to answer questions 

and earn points in the competition. Six school districts participated in the event with ap-

proximately seventy students competing. Johnstown-Monroe, Lakewood, Licking Valley, 

Northridge, North Fork, and Southwest Licking Schools entered teams in at least one of the 

two divisions. The winning teams were from Licking Valley in each division. 

Homeschooling  The ESC accepts notifications of homeschooling parents on behalf of the seven local dis-

tricts. 

Work-Study Services  

  07-08 08-09 09-10 10-11 

Family Contacts 351 359 324 452 

School Contacts 243 237 171 138 

Agency Contacts 164 197 88 95 

Newsletters/ Bulk Mailings 3200 72 56 230 

Participants in Trainings 115 238 165 256 

MFEs Attended 6 3 8 12 

IEPs Attended 24 15 16 20 

Other Student Specific Meetings 58 26 24 19 
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Attendance  One attendance officer provides casework assistance to the 

seven local school districts, Granville, and Heath.  The attend-

ance officer reports more success with the mediation process 

than with the use of court action.  He also reports the success 

of his efforts to follow-up on students who use on-line schools 

to escape school attendance. 

Gifted Coordination  Three coordinators provide leadership and support for administrators, teachers, and parents 

in designing and offering services to gifted children in the seven local school districts, 

Granville and Heath.  
 

Services for Children 

Gifted Identification 

Ohio requires that we identify children who are gifted; however, it does not require that we 

provide services for every identified gifted child.  We must follow specific guidelines as to 

the tests and procedures to use. 
 

Children in Ohio are identified as gifted in four major categories: superior cognitive ability; 

specific academic ability (includes mathematics, science, reading/writing, and/or social 

studies); creative thinking ability; and visual or performing arts.  
 

Students who far exceed the standards in the regular class may be referred for acceleration.  

Additional testing must be completed by the gifted coordinator or the school psychologist 

to ensure students will be successful if accelerated. 
 

Students who are counted as receiving gifted services need to have a written education plan.  

Students who are accelerated need to have a written acceleration plan. 
\ 

 
 

Licking County Arts Identification Night 

The Licking County Gifted Coordinators offer opportunities for students to be referred and 

evaluated in the arts.  Students prepare a song, dance, or theatrical reading to perform indi-

vidually.  Professionals in the fields of drama, dance, music, and art lend their expertise by 

observing the students’ talents and commenting on their performances.  Heath High School 

has provided the venue for the event that occurs in March.  Children to be evaluated in vis-

ual art bring their portfolios to the county office, where professionals come in to evaluate 

the body of work for each referred student. 
 

Career Exploration 

Because many gifted children are talented in many areas, deciding upon a career, some-

times presents a problem.  The Licking County Educational Service Center offers member 

schools two programs to help students with their career explorations: 
 
 

Jr. High/Middle School Shadowing Program 

Gifted and high achieving seventh or eighth graders in the districts served by the Licking 

County Educational Service Center can submit an application for the program.  Selected 

students have the opportunity to speak with professionals in the field, hear about the posi-

 Test Administration by Coordinators 2007-08 2008-09 2009-10 2010-11 

Student  testing, scoring, and notification 
(exclusive of  Newark) 

525 495 651 491 

Who is Gifted by Ohio Law & 

Rule?  

Gifted, as defined in Ohio, means 

students who perform or show the 
potential to perform at remarkably 

high levels of accomplishment when 

compared to others of their age, expe-
rience, or environment. 

 

What kind of testing is used? 

The Ohio Achievement Tests have 

NOT been approved as instruments to 

identify gifted students.  The Ohio 
Department of Education has a list of 

instruments that are appropriate to 

use to identify gifted students.  If stu-
dents are referred for gifted identifica-

tion, a gifted coordinator or a school 

psychologist must administer one of 
the approved tests. 
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Student Cases 161 175 224 154

Court Referrals 8 13 6 12
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Student Participation 

  2007-08 2008-09 2009-10 2010-11 

60 hour Mentorship for Juniors and Seniors 
(students receive ½ unit of HS credit.) 

45 67 63 68 

Career Shadowing for 7th and 8th graders 110 133 111 130 

Franklin B. Walter Award 9 7 9 10 

High School Quiz Bowl 128 128 141  
County-wide Arts Identification 61 125 124 60 

Destination Imagination 28 35 35 21 

tive and negative aspects of the job, and learn about courses that will prepare them for the 

career.  Students also meet other students from different schools interested in the same pro-

fession.  
 

Students selected by their schools have the opportunity to spend a day in seven different ca-

reer areas in several businesses—Computer Technology at COTC; Engineering at Owens 

Corning Research Facility; Environmental Science at the William Kraner Nature Center at 

the Taft Nature Preserve; Law at the Licking County Courthouse; Forensics at COTC; Medi-

cine at the Licking Memorial Hospital Education Center; and veterinary medicine at The 

Ohio State University Veterinary Clinic and the Ohio Nature Education.  We extend a special 

thank you to all of these businesses for supporting the young people of Licking County. 
 

High School Mentorship Program 

Gifted and high achieving juniors and seniors attending the Licking County Educational Ser-

vice Center member schools may apply for the High School Mentorship Program.  Students 

spend sixty hours working toward the program with at least twenty hours out in the field with 

a mentor to observe the business processes first hand.  They complete assignments that reflect 

upon their experiences and after completing the program are awarded ½ unit of high school 

credit. Some of the area businesses/people that have graciously allowed our students to ob-

serve are:  American Health Network Pediatrics; Crock Orthodontics; JBA Architect; Owens 

Corning Science and Technology Center; The Medical Center of Newark; R.D. Ramseyer, 

D.V.M, Inc.; Feeder Creek Veterinary Services; Dr. Richard Vade Bon Coeur, COTC Foren-

sics Department; WCLT-T100; Licking Co. Prosecutor’s Office, Ohio Nature Education, and 

Rehab Associates and the Honorable Jay Hottinger.  We and our students appreciate the time 

and effort of these adults willing to share their expertise with our county teenagers.   

Gifted Coordination  

Student Competitions 

High School Quiz Bowl 
In the winter, high school students from Licking, Knox, and Fairfield Counties matched wits 

against one another in a competition to test their general knowledge.  Teams of students travel 

to rival schools and compete by answering questions in the areas of math, language arts, so-

cial studies, science, and fine arts. Teams compete in two divisions.  In Division One, Center-

burg placed first; Northridge second.  In Division Two, Licking Heights placed first; Licking 

Valley second. The two divisions then squared off against one another in a tournament hosted 

at one of the participating schools. Centerburg prevailed over Northridge to be crowned the 

Tournament Champion.  Winners in each category had the opportunity to advance to the Re-

gional Ohio Academic Competition held at Shawnee State.   

Destination Imagination Competition 

Teams of seven students, preschool to college, work together, to create their own solution to 

Challenges created by Destination Imagination.  Students must write their own skits, prepare 

their own props, develop their own scenery, and come up with their own costumes without 

any adult help.  The teams compete at a regional tournament and have an opportunity to pro-

gress to the state and even the global level.  By attending the governing board meetings and 

working at the tournament, the gifted coordinator ensures that students from Licking County 

can participate in this problem solving competition. 

 



Gifted Coordination  Services to Districts: 
Advocacy and Professional Presence 

Licking County is represented in such professional organizations as the Licking County Busi-

ness Community Advisory Council (BCAC), Gifted Coordinators of Central Ohio, and the 

Ohio Association for Gifted Children.  The coordinators actively work to maintain funding to 

schools for gifted services and serve on committees to address these concerns. 

 

Coordinate Meetings/Awards 

Many different meetings and awards are coordinated through the gifted department. The 

county gifted intervention specialists meet four times a year to keep current in laws, partici-

pate in professional development in best practices for teaching gifted students and familiarize 

themselves with technology useful in their classrooms.  Gifted teachers learn from each other 

and share materials and activities with one another.  In addition, coordinators chair accelera-

tion meetings held at the schools for parents who are considering accelerating their child.  

The meetings involve current and receiving teachers, the principal or representative, parents, 

and the gifted coordinator to discuss the pros and cons of acceleration.  The DOW Awards for 

Excellent Teachers in districts around the county is facilitated by a gifted coordinator.  The 

Franklin B. Walter Award is also coordinated through the gifted department.  Each high 

school can nominate one outstanding student, from which one winner is selected.  

 

EMIS (Educational Management Information System) 

Each district must report to the state the children who have been screened, assessed, identi-

fied, accelerated, and/or served as gifted each year.  The gifted coordinators keep track of that 

information and forward it to the EMIS personnel in each district. 

 

Professional Development Opportunities for Teachers 

The gifted coordinators are available to work with area gifted and general education teachers 

individually or in small or large groups to share ideas on providing more challenge to gifted 

and advanced learners.  Presentations have ranged from gifted laws and identification, charac-

teristics, acceleration, to differentiation strategies such as tiered assignments and menus.  

 

Written Education Plans, Written Acceleration Plans 

Gifted students who are counted as served or who have been accelerated need to have written 

education plans or written acceleration plans.  The coordinators assist in creating these re-

quired documents so that districts remain in compliance with state laws. 

A Mentor speaks at the mentorship luncheon. Student speaks at Mentorship Luncheon 



Franklin B. Walters Scholarship Winner  

Spring 2011 

Susannah Montgomery — Granville High 

School 

I learned more in twenty hours than I think I have in a whole 

month!  I enjoyed every minute of it, and I still want to go 

back to learn even more!  

Over the past semester I have I have learned some valuable 

lessons during this time, whether it be medical lessons or just 

simply life tips. One of the most important lessons I have 

learned from this experience would be the fact that I know I 

can now eliminate pediatrician from my list of types of 

doctors to become. Although I had a very positive 

experience, it is just not for me. It takes a special type of 

person with extreme patience to become a pediatrician.  I 

will say this though the newborn check-ups were always 

wonderful.  

My feelings at the beginning of this program were that I 

was absolutely sure teaching was the career for me, but at 

this midpoint, I know that there is nothing I would love 

doing more than teaching. 

Mrs. Goodwin and the staff are giving me a great 

perspective of the qualifications and work style needed in 

order to pursue a career in athletic training…I am 

confident that this is a career choice that I want to pursue 

in life…Thus, the mentorship experience as a whole has 

been fantastic in order to give me a perspective of the 

prospective career path I am pursuing while in college. 

Thank you for giving me the opportunity being in a 

prestigious program.    

Not only did the experience teach me more about 

architecture, it also made me more responsible as a 

person.  So there isn't anything that I can say about the 

experience that would be a downfall.  Plus, I got to meet a 

lot of new people and many other students from all over 

the county, which is awesome! 

As it turns out, it was everything but boring.  Yes, there is 

office work and paperwork (as for any job), but there is 

also work out of the office.  In reality, there is a great 

balance of work in the office, as well as hands-on work out 

in the field.  And it looks as if I could possibly get a job 

there someday if I continue to progress in the field!  I am 

very excited. 

Looking back on my mentorship experience, I feel that it 

was truly unforgettable. This mentorship program is one 

that every student should apply for; it is a course that can 

give a person an insight as to what career he or she would 

like to look into in the future. This program gave me the 

ability to learn about a career that I previously did not 

know much about. 

Students Speak about their Mentorship Experiences 



Business Community  
Advisory Council 
(BCAC)  

The mission of the BCAC is to provide Licking County students 
with opportunities to experience work and to provide 
leadership, communication and initiatives that strengthen 
parent, business and education partnerships by leading by 
example, encouraging our partners, enabling others to 
accomplish the vision.   

 

All districts in Licking County are included.   
 

Major projects were: 
  

Junior Achievement — 28 fourth grade classes participated again in the “Regions and 

Resources Unit” this year. Students were taught by 28 business volunteers. Seven 5th 

grade classes participated in Our Nation and several classes went to “BizTown”.  State 

Farm and Park National Bank provided the bulk of the volunteers to go into the 

classrooms to teach about our Free Enterprise System 
 

The Career Fair (coordinated by Beth Bronkar from C-TEC) — was held again at 

Mitchell Field House, Denison University on November 23, 2010  during the week of 

Thanksgiving.  Over 2,300 freshmen students from all districts participated with over 

110 careers represented. 
 

A Workforce Summit  — Originally planned for the spring, The Workforce Summit 

was combined with the yearly All-County Administrator’s Kick off  held in August 

2011. It featured Joel Kotkin, author of The next hundred million — America in 2050 

who is partially sponsored by The Chamber of Commerce and is speaking to Licking 

County businesspeople the night before.   

Family and Civic Engagement — the  requirement for Family and Civic Engagement 

teams was eliminated; however, the process of  linking the BCAC, school districts, Our 

Futures. and the Family and Children First Council of Licking County in collaborative 

efforts was continued. 
 

The STEP (Summer Teacher Extern Program) — was continued for the summer of 

STEP 2011 with the following teacher placements: 

 

District STEP Extern Sponsoring Business 

Johnstown-Monroe Cheryl Chapman State Farm 
 

Lakewood Cara Ettenhoffer A.E.P. 
 

Licking Valley Becky Lawrence LICCO 

 Kellie Caplin The Works 

 Rhonda McMillen DOW 

 Tracey Boehmer Energy Cooperative 
 

Newark Melissa Felumlee Licking Memorial Hospital 
 

C-TEC Bruce Piper Goodwill 

 Matt Darrah Bayer Materials 
 

LCESC Randa Buxton The Works 

  The Midland Theater 

 

Programs and Services to Support Community, Children, and Educators 



Teacher Entry Year  The 2010-11Teacher Entry-Year Program served the seven local districts as well as 

Granville, Heath, C-TEC and the teachers employed by the LCESC. The program strives 

to assist teachers who are new to the profession as well as those experienced teachers who 

serve as their mentors. 

  

New teachers (resident educators) receive assistance in meeting the challenges of the 

classroom as well as completing Ohio’s Resident Educator Transition Program leading to 

advanced licensure. 

  

Program Goals: 

 To coach beginning teachers through the uncertainties of the first year  

 To support entry-year teachers in meeting the requirements for transitioning from 

the 2-Year Provisional to the 5-Year Professional Teaching License 

 To offer extended support for teachers entering the profession through an 

alternative path. 

 To train mentors to assess their own teaching skills as well as to coach beginning 

teachers. 

  

Program Structure: 

Resident Educators Beginning teachers with a 2-Year Provisional License who 

are working to meet the requirements for the 5-Year 

Professional License. 

Mentors Experienced teachers who support resident educators 

throughout the first year and assist them in meeting 

licensure requirements through observations, regular 

collaboration, and formative assessment cycles. 

District Lead Mentors Experienced mentors serving as the liaison among district 

participants, administrators and the LCESC Program 

Director; work with building principals to match mentors 

and resident educators; and serve as members of the 

county-wide planning team. 

  

Ohio’s Resident Educator Transition Program: 

 A yearlong program of mentoring and support aligned to Ohio’s Standards for the 

Teaching Profession  

 Assesses the beginning teachers’ acquisition of knowledge and skills through the 

use of formative assessments 

 Requires mentor participation in ODE-approved training programs 

 Provides tools to document beginning teacher growth through evidence 
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School Improvement  
and Continuing  
Professional 
Development  

The combined school improvement/special education director positions continued this year 

with dual assignments in Johnstown, Northridge, and North Fork.  Southwest Licking, 

Lakewood, Licking Heights, and Licking Valley all had consultants assigned with a one-

district focus. This assignment of an individual to a single district helps to increase 

ownership and focus in our efforts; however, the challenge remains in keeping those 

individuals working collaboratively with others throughout  the county. 

 

Curriculum Director/School improvement consultants from all districts continued to 

meet regularly throughout the year. 

Special education consultants from all districts continued to meet regularly 

throughout the year. 

One Response to Intervention (RtI) training was conducted with 46 people 

attending.  This was the third year Margaret Searle has presented. 

25 Middle School math teachers participated in 2 workshops titled “Teaching 

Strategies to Improve Student Achievement in Middle School Math”. 

18 teachers (K-12) attended 2 workshops on including rigor and critical thinking in 

classroom instruction. 

Robin Galbari participated in professional development and provided consultation 

services to the High Schools that Work/Making Middle Grades Work Project. 

We continued our relationship with the State Support Team operating out of the 

ESC of Central Ohio since some of our districts were in school improvement status. 

We provided Ohio Improvement Process (OIP) training in the Decision Framework 

so that each district would know how to use the tools to help identify and set 

priorities. 

Leadership Meetings  Regular meetings are held with various leadership groups in the county to share concerns, 

to keep members updated on current developments, and to provide for continued profes-

sional growth.  All groups enjoy participation from the seven local districts, Granville, 

Heath, Newark, C-TEC and other districts including MRDD and Newark Catholic. 
 

These meetings represent a major part of our efforts to build district administrative capaci-

ty to support and encourage continuous improvement. 
 

Leadership groups which meet regularly are: 
 

Superintendents — 2 times a month and a summer retreat 

Elementary Principals — 2 times a year 

Middle School Principals — 4 times a year 

High School Principals — once a month 

Curriculum Directors/School Improvement Coordinators — once a month 

Special Education Coordinators — once a month 

Transportation Coordinators — once a month 

Maintenance Directors — once a month 

Gifted Coordinators — once a month in Columbus and weekly in office 

Gifted Teachers — 4 times a year 
 

As we have coordinated these efforts, we have also been collaborative partners with re-

gional school improvement coordinators from ODE, helping to arrange and facilitate their 

efforts. 

 

District Name Designation

2010-11 Designation 

Adjusted by Value-

Added Score

Number of 

standards met 

(out of 26)

2011 

Overall 

AYP

Heath City Excellent 0 25 Met

Newark City Excellent 1 20 Not Met

Granville Exempted Village Excellent with Distinction 1 26 Met

Johnstown-Monroe Local Excellent 0 26 Met

Lakewood Local Effective 0 23 Not Met

Licking Heights Local Excellent 1 24 Met

Licking Valley Local Excellent 0 26 Met

North Fork Local Effective 0 21 Not Met

Northridge Local Excellent 0 25 Not Met

Southwest Licking Local Excellent 0 25 Met

District Report Cards 2010-11



Personnel Services  The LCESC maintains files and certificates as mandated by the Ohio Revised Code.  The 

LCESC assists districts by providing back-up support and assists individuals through a 

variety of issues in the certification and licensure process. 

Personnel folders with information on contracts, certification(s), and semester hours for 

certificated staff in the seven local school districts are maintained and updated. 
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Battele for Kids Regional Value-Added Specialist Training 

 
Two ESC staff members received this specialized training in interpreting student 

performance data with the expectation that they will take leadership in helping 

districts in the region be able to train their own leaders in this process of interpret-

ing data. 

Technology Support  The LCESC employs one technology consultant who provides a variety of support func-

tions within our office and among the districts.  Web site development for the LCESC, 

media production, and technology support are also included. 
 

Computers for MD and ED classes, the preschool, and the LCESC offices 

are maintained and supported. 

Website hits indicate regular use, especially by persons seeking employ-

ment. 

Job-embedded technical support and professional development is offered to 

over 200 staff members. 

Coordination with other LACA technology coordinators occurs through 

regular monthly meetings. 

An E-rate application was completed for wide area network support and 

telephone communication services which saved considerable money. 

Other Contract Projects The LCESC enters into contracts with other agencies to conduct special projects or to 

serve as fiscal agent.  This process results in additional resources for the LCESC which can 

be used or connected to the districts we serve.  Projects for 2010-11 included: 

Property Dispute/
Boundary  

The LCESC Governing Board is required by statute to act to resolve boundary disputes 

for property along district lines.  There were no requests for district transfer. 

Administrative Services  We continued using REAP, an on-line application process for persons seeking employment 

in each of our local districts.   This application process makes information about all candi-

dates easily accessible to all of our principals and builds a larger base of available persons 

from which to select. 

  

County-wide calendar composite was completed in May, 2011. 

Participation in REAP for all districts was encouraged by the ESC. 

Printing Services  A small print shop provides for the needs of the LCESC and for districts who wish to use 

this low-cost service.  A high speed color copier is utilized for production.  Jobs can be 

submitted electronically to the printer.  Other services include:  multi-part forms, enve-

lopes, folding, collating, stapling, trimming, and padding. 

High Schools that Work (Central SE Region) 

 

This project encourages systemic improvement in high schools and middle schools 

(Granville, Newark, and C-TEC are all part of the project).  One staff member 

from the LCESC helps provide coaching services to the project and all school im-

provement consultants became more aware of the efforts of this group and of ca-

reer development programs in general because of the association. 

 

This project also provides many professional development opportunities and mate-

rials for educators in the county. 



2010 Dow Excellence in Education 

Award 
 

Julie Barclay 
Preschool Teacher 

The Coughlin “Make a Difference” 

Award 2011 
 

Herb Breymeier 
ED Teacher at the Citadel 

2011 Leaders for Learning Award 

Winner 
 

Melissa Hennessy 
MD Teacher at Stevenson 

Elementary in Heath 

Five year Service Awards 
Left to right: Mary Klick, Peggy Tennyson, Lisa McElwee, 

Randa Buxton, Deborah Swinehart, Cheryl Solomon, Loretta 

Alexander, Stacey Heldman, Jean Brown, Amy McDaniel, 

Vicki Feick, Cheryl Lamp, Gail Dillon, Carolyn Lamp.  

Marlene Powers is not pictured. 

Ten year Service Awards 
Left to right: Scott Jackson, Kathleen Hartman, Jo Ann 

Duncan, Brenda Butt, Jessica Hayes, Pamela Hardesty, 

Rebecca Kreager.  Nancy Banks and  Beth Rowley are not 

pictured. 

15 year Service Award 

Raydelle Mathews, Robin Galbari, and 

Tracey Boban 

20 year Service Award 

Barbra Settles 

30 year Service Award  

 Rosemary Decker and Ellen Towner 



Licking County ESC 
Financial and  
Personnel Data  

Foundation Payments
State of Ohio $1,355,889.55 69%

Johnstown $60,968.08 3%

Lakewood $79,164.39 4%

Licking Heights $130,400.38 7%

Licking Valley $72,755.24 4%

North Fork $66,780.47 3%

Northridge $52,341.42 3%

Southwest Licking $145,957.00 7%

Total $1,964,256.53

Other District Payments
District Deductions/Foundation $7,450,897.91

Program Costs-Direct Bill to Districts $292,949.99

Total $7,743,847.90

Contracts with Districts
Entry Year Program $36,607.60

Total $36,607.60

Program Income
Donations/Support $30,841.94

Tuition/Fees $306,196.71

Total $337,038.65

CAFS
Preschool $0.00

Special Education $0.00

Total $0.00

State and Federal Grants
School Intern Psycologist Grant $26,713.93

EMIS $3,000.00

Early Childhood Education $255,560.18

Disabled Preschool $68,833.76

Parent Mentor $25,000.00

ODE Teacher Residency Program $51,440.47

ARRA Preschool Grant $76,131.75

School Connectivity $2,275.00

High School That Work $377,692.50

Center for the Teaching Profession $46,517.26

ODE Performance Indicators/Ohio Standards $24,147.60

Total $957,312.45

Miscellaneous Revenue
Miscellaneous $10,896.28

Offset Production $6,723.11

Fingerprinting $85,345.00

Registrations $7,633.50

BCAC/STEP $30,300.00

Return on Investments $2,008.63

Contributions $5,850.00

Professional Developments $28,705.00

Fiscal Support $26,438.48

Total $203,900.00

Total Revenue $11,242,963.13

Revenue All Sources

Full-Time Equivalency Staff
Admin., Supv., Psychologists 21 10%

Teachers, Work-Study, Therapists 71 35%

Classified Staff 112 55%

Total 204

Staff Training
High School & Higher 90 44%

Associate 7 3%

Bachelors 41 20%

Masters and above 64 31%

Ph.D/Ed.D 2 1%

Total 204

Race
Non-white 6 3%

White 198 97%

Total 204

Personnel Data
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Other District Payments

Contracts with Districts
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State and Federal Grants
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1.1%
0.3%

0.7%

FY11 Expenditures

Salaries

Fringe Benefits

Purchased Services

Supplies/Teaching Aids

Capital Outlay

Misc/Other

General Fund Other Funds Combined

Salaries $7,070,195.64 $394,445.50 $7,464,641.14

Fringe Benefits $2,153,999.94 $83,131.13 $2,237,131.07

Purchased Services $643,832.59 $371,576.98 $1,015,409.57

Supplies/Teaching Aids $59,555.38 $58,749.38 $118,304.76

Capital Outlay $15,319.41 $15,812.66 $31,132.07

Misc/Other $46,037.09 $26,988.48 $73,025.57

Total $9,988,940.05 $950,704.13 $10,939,644.18

FY11 Expenditures



Ohio Governor John R. Kasich 

 77 S. High Street, 30th floor  

 Columbus, Ohio 43215-6117 

 (614) 466-3555 

  

State Board of Education, Michael Collins (9th District) 

 6169 Sugar Maple Drive 

 Westerville, OH 43082 

 (614) 299-8596 

  

State Senator Tim Schaffer (31st District) 

 Senate Building 

 Room #142, First Floor 

 Columbus, Ohio 43215 

 (614) 466-5838 (SD31@senate.state.oh.us) 

  

State Senator Kris Jordan (19th District) 

 Senate Building 

 1 Capitol Square, Ground Floor 

 Columbus, Ohio 43215 

 (614) 466-8086 (SD19@senate.state.oh.us) 

  

Ohio Representative Jay Hottinger (71st District) 

 77 S. High Street, 12th floor 

 Columbus, Ohio 43215-6111 

 (614) 466-1482 

  

Ohio Representative Bill Hayes (91st District) 

 77 S. High Street, 11th floor 

 Columbus, Ohio 43215-6111 

 (614) 466-2500 

  

Ohio Representative Andrew Brenner (2ndDistrict) 

 77 S. High Street, 12th floor 

 Columbus, Ohio 43215-6111 

 (614) 644-6711 

  

Ohio Representative Gerald Stebelton (5th District) 

 77 S. High Street, 13th Floor 

 Columbus, Ohio 43215-6111 

 (614) 466-8100 

Ohio Representative Anne Gonzales (19th District) 

 77 S. High Street, 13th Floor  

 Columbus, Ohio 43215-6111 

 (614) 466-4847 

  

Ohio Representative Margaret Ruhl (90th District) 

 77 S. High Street, 11th Floor 

 Columbus, Ohio 43215-6111 

 (614) 466-1431 

  

U.S. Senator Sherrod Brown 

 713 Hart Senate Office Bldg.  

 Washington, D.C. 20510 

 (614) 469-2083 

 1-888-896-OHIO (6446) 

  

U.S. Senator Rob Portman 

 338 Russell Senate Office Bldg. 

 Washington, D.C. 20510 

 (202) 224-3353; 1-800-205-6446 

 (614) 469-6697 

  

U.S. Representative Bob Gibbs ( 18th District) 

 329 Cannon House Office Bldg. 

 Washington, D.C. 20515 

 (202) 225-6265 

 (866) 910-7577 

  

U.S. Representative Pat Tiberi (12th District) 

 106 Cannon House Office Bldg. 

 Washington, D.C. 20515 

 (202) 225-5355 

 (614) 523-2555 

  

Licking Co. Commissioners:  

 Tim Bubb, Brad Feightner, Doug Smith 

 20 S. Second Street, 4th floor 

 Newark, Ohio 43055 

 (740) 670-5110 

  

  

Licking County ESC Governing Board 
  

Dean Ramsey, President 177 South Main St., Pataskala, OH 43062 (740) 927-4781 

Michele Higgins 7626 White Chapel Rd.SE, Newark, OH 43056 (740) 323-0521 

Freddie Latella 184 Hawthorn Drive, Pataskala, OH 43062 (740) 927-5958 

Laurie Montgomery, VP 4781 Cotterman Rd. SE, Newark, OH 43056 (740) 323-3309 

Janine Shipley 9415 Reynolds Rd., Newark, OH 43055 (740) 892-2722 

  

Ellen Towner, Treasurer 969 Eisenhower Court, Newark, OH 43055 (740) 366-3532 

Nelson McCray, Supt. 1248 Bluejack Lane, Heath, OH 43056 (740) 323-1130 

Elected Officials 

Who to contact: 



Licking County Educational Service Center 
675 Price Road 

Newark, OH 43055-9546 

Voice 740.349.6084 
Fax 740.349.6107 

www.lcesc.org 

We proudly celebrated our 20th year of early childhood education for 

children ages 3-5 in Licking County. 


