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A Vital Link 
 

VISION: 
 
The Licking County Educa onal Service Center is a vital link for 
educa onal services making a difference together for all schools in 
Licking County. 
 
MISSION: 
 
To provide leadership and service to meet the individual and 
collec ve needs of Licking County Schools so that the quality of 
educa onal experiences for children is enhanced and improved. 
 
OUR BELIEFS: 
 

 We act as role models and leaders for educa onal excellence by 
being well informed, highly skilled, experienced, though ul, and 
sensi ve to human rela ons. 
 

 We promote communica on, encouragement, synergy, and cost‐
effec veness through coopera ve and collabora ve experiences. 
 

 We foster the strengths of coopera ve efforts in the county 
through coopera ve and contracted programs. 

 
We encourage educa onal networking to link Licking County schools 
with the Ohio Department of Educa on by facilita ng informa on 
dissemina on, monitoring minimum standards, and implemen ng 
services required by the Ohio Revised Code. 



Special Accomplishments 2011-12 

PARTNERING WITH THE OHIO DEPARTMENT OF EDUCATION 

 The LCESC provided leadership in transitioning from an entry-year program for new teachers to the State-designed Resident 
Educator Program.  Our Director, Jayne Gottfried, not only manages our cooperative program on behalf of the seven locals,       
C-TEC, Heath, and Newark Digital Academy, she serves on the state consortium planning committee and on a state advisory 
group giving feedback to ODE, Stanford University, and Teachscape regarding the summative assessment for resident educators. 

 Barbara Bodart and Jayne Gottfried were again selected as Regional Value-Added Leaders assisting ODE & Battelle for Kids in 
four state Value-Added trainings for district teams. 

 Robin Galbari hosted two Ohio Teacher Evaluation System (OTES) training sessions in June 2012 for about 95 Licking County 
Administrators. 

 We continued to provide offices and fiscal services for Regional High Schools that Work Program. 

WORKING COLLABORATIVELY; REDUCING DUPLICATION; GETTING MORE “BANG-FOR-THE-BUCK” 
IN LICKING COUNTY 

 The annual All-County Boards’ Dinner was held March 14, 2012, with 77 Board members from 12 Boards of Education and 
administrators in attendance.  The program featured Dr. Nelson McCray speaking about the new ESC Funding Model. 

 Nelson McCray provided interim superintendent services for Licking Heights June-July 2011. 
 Superintendents held an annual safety forces meeting in September, ODE financial update in October, and a meeting with the 

County Auditor to go over local tax rates and valuations in January.   
 The BCAC continued to support Junior Achievement at 4th grade, the Summer Teacher Externship Program (STEP), the 

Workforce Summit, and the Career Fair through business partnerships.   
 Assisted in conducting the fourth year of “Education After Hours” with the Chamber’s Education Committee. 
 Published a composite school calendar and roster of schools for Licking County. 

PARTICIPATING IN COST-EFFECTIVE COOPERATIVE PROGRAMS   
 Barbara Bodart and Jayne Gottfried were trained by the PAXIS Institute and continued to provide support to teachers trained to 

use the Good Behavior Game — an initiative of “Our Futures in Licking County.” 
 The LCESC continued to partner with the Licking County Board of Developmental Disabilities in a federal grant focusing on 

transition services for students with low incidence disabilities.  Services provided included: job coaching, job training, job 
procurement and specialized work site development for students moving from the educational setting to the work setting. 

 This is the 10th year we have provided districts with OH-REAP, an on-line teacher application process. 
 The ESC continued to provide on-line BCII and FBI background checks. 
 Our Resident Educator Program Consortium completed the first year of the state’s Resident Educator Program. All assigned 

mentors completed the 2-day state training qualifying them as Certified Resident Educator Mentors. 
 Conducted Coughlin and Dow Awards programs for teacher with funds from those businesses. 
 Used the Meritor Grant to provide professional development for teachers teaching science and math. 
 Administered funds from a Miller Grant to provide medical services to indigent children. 

 
 UTLIZING SHARED STAFF  

 
 Continued to lead the way in implementing an on-line LPDC Program.  The KIOSK is now used by our LPDC. It houses 

documentation and serves as a communication tool and a way for employees to access their professional development data.  
 In the area of safety, the LCESC continued an on-line safety program where accident reports are collected, safety courses are 

offered, and a record-keeping program keeps track of employee safety training. Employees began using an on-line program to 
receive their pay stub information and to request leave approval on-line. 

 Gifted coordinators provide county-wide middle school shadowing and high school mentoring.  
 Continued our relationship with the Marshall University School Psychologist Intern Program by hosting an intern at Licking 

Heights. 
 With partial funding through a State Grant, we employed a Parent Mentor for 9 districts. 
 Shared services of one attendance officer for 7 districts. 
 Shared employment of occupational therapists and speech pathologists with individual districts. 
 Shared other employees such as social workers and interpreters. 
 Shared employment of school nurse between LCESC and Northridge. 



 
Message from the Governing Board President  

 
 

 Our Annual Report gives information about the many things which the ESC has done this past 
year and is part of the yearly accounting we give to our community. 
 
The Annual report is not just about “tooting our horn,” although we are proud of our 
accomplishments.  As our mission says: “To provide leadership and service to meet the 
individual and collective needs of Licking County Schools so that the quality of educational 
experiences for children is enhanced and improved.” Service is what we’re about:  responding 
to needs, providing services throughout the county, working hard to get the “biggest bang for 
the buck” that we can. 
 

We work to promote cooperation among schools so that we can help each other.  This is to everybody’s 
advantage.  
 
With budget restrictions and unfunded mandates we need to cooperate even better than we have.  We know 
that costs will continue to increase even as we attempt to cut back.  There are more children to serve, many 
of them hard to serve, and our county continues to grow.  We have to work together to help people new to 
the county understand the value of working together. 
 
We’re a better bargain than a lot of people realize.  We’ve identified four areas in which we’ve provided 
added value to our districts: 
 

 Partnering 
 Collaboration 
 Cooperative Programs 
 Shared Staff 
 

These are the things we do for you.  We hope you’ll look into how our services 
bring extra value to your districts. Remember:  We’re always looking for new 
ways to provide service to you. 
 
Freddie Latella, President 
Licking County Educational Service Center 
Board of Education 

Janine Shipley 
Member 

Dean Ramsey 
Vice President 

Laurie Montgomery 
Member 

Matthew Clark 
Member from   

Jan-Sept. 

Joe Shannon 
Member 



 
 A Message from the Superintendent 

 
 

The Licking County Educational Service Center (LCESC) is proud to present this Annual Report of our 
activities and accomplishments for 2011-12.  We are proud of what we have accomplished!   
 
Our list of accomplishments highlights some of the special things we achieved in 2011-12.  We’ve grouped 
them into the areas listed below to help clarify the value-added benefit. 
 
Your district receives a Value-Added Benefit from its relationship with the LCESC in four areas: 
  

1.  Partnering  — We work with the Ohio Department of Education to help your districts keep up with 
legislative and programmatic changes. 

2.  Collaboration — Our staff members serve on a wide variety of boards and committees throughout the 
county which helps us to be aware of a variety of efforts and to look for ways to collaborate. 

3.  Cooperative Programs — We operate a variety of cooperative programs such as preschool, special 
education classes, and gifted/mentorship programs.  We organize a wide variety of regular meetings and 
cooperative professional development experiences which touch teachers, superintendents, principals, 
maintenance and transportations supervisors, curriculum directors, and others.  We are always prepared 
to step-up and offer a cooperative program when there is a need. 

4.  Shared Staff  — We employ over 200 people in a wide variety of roles to carry out our programs and 
offer you resources from people with unique skills which your districts would not be able to hire. 

 
During the 2011-12 school year, the Licking County ESC initiated and sponsored several meetings in our part of 
central Ohio. Superintendents and Treasurers from Licking, Fairfield, Knox, Muskingum, and Pickaway Counties 
participated. Topics identified included:  Merging ESCs, Special Education, and Legislative Forums.  One result was 
the development of an ESC Funding Model for Licking County Schools aligned with the LCESC showing how 
J40404 support dollars are to be used by the ESC in the district’s behalf. 
 
The LCESC and the BCAC co-sponsored our second combined event with Licking County School Administrators’ 
Kick-Off and the Workforce Summit at Longaberger on August 8, 2012.  It featured keynote speaker Jamie Vollmer, 
author of “Schools Cannot Do It Alone”.  High Schools that Work purchased books for every school administrator. 
 
It should be noted that Licking County Schools and our LCESC are committed members of the Region 11 “State 
Support Teams (SSTs)” and “Race to the Top (RttT)” support teams which are funded by ODE through the fiscal 
agent at the ESCCO.  They have strong leaders in the areas of special education support and school improvement 
processes and we appreciate their regional shared services for our districts.  Districts in Licking County are also 
represented in the Area Media Center at ESCCO and are eligible for services.  The LCESC also planned and 
sponsored the first series of principal training sessions for OTES conducted at Cherry Valley Lodge and Denison 
University during June, 2012. 
 
The LCESC Governing Board hosted its Annual All-County Boards’ Dinner at C-TEC on March 14, 2012 with 77 in 
attendance. 
 
Please visit our website (www.lcesc.org) to review our list of services.  Also, review the awards and recognitions tab 
where local students and staff are identified. 
 
We welcome your feedback on the data provided herein to help us in the review process as we work to improve each 
year.  We look forward to the development of new opportunities for students and staff as we continue to examine the 
needs of Licking County Schools.   
  
As we look forward to the challenges that 2012-13 brings us, we pledge to continue to focus our efforts on fulfilling 
our mission: “To provide leadership and service to meet the individual and collective needs of Licking County 
Schools, so that the quality of educational experiences for children is enhanced and improved.”  
  
Dr. Nelson McCray Superintendent  



Evaluation and Early 
Education Department 

Programs and Services for Students 

WE	BELIEVE	all	students	will	be	actively	engaged	in	problem	solving,	skill	
building,	and	communication	in	every	area	of	the	curriculum,	to	promote	
sound	judgment	and	effective	thinking.	
	

State Performance Indicator 7: Preschool Outcomes	
  Every student was assessed with Get it-Got it-Go, ASQ/SE and COSF in the fall and 

spring. All information was reported accurately. 
  140 students were evaluated through Play Based Assessment 
  12 initial Multi-factored Evaluations were conducted, and 83 transitions to 

kindergarten evaluations were done during the 2011-2012 school year.  
  480 initial or review IEPs were written 
  Began pilot study of mClass student assessment with SST 11 — Students are assessed 

in literacy, pre-mathematics, and social/emotional development.  Teachers and 
administrators were trained to analyze mClass data for curriculum adjustment and 
differentiated instruction. 

 

WE	BELIEVE	children	need	to	be	educated	in	a	safe	and	caring/nurturing	
environment.	
	

State Performance Indicator 6: Least Restrictive Environment 
  At two center sites (in Newark and in Jersey) a full continuum of program types and 

environments were available: 10 special education teachers taught classrooms with 
50+% typically developing students within the classroom, 2 general education (grant 
supported) classrooms targeting at-risk children, and 1 kindergarten-like classroom for 
older students called Ready, Set, Go! 

  Itinerant services were provided to students at home, at privately owned daycares and 
at Head Start. 

  Early education programs and services were provided on behalf of the following 
school districts: Granville, Heath, Johnstown-Monroe, Licking Heights, Licking 
Valley, Newark, North Fork, Northridge, and Southwest Licking. 

 
 

State Performance Indicator 15: Timely Correction of  Non-compliance Findings 
  From parent surveys and letters:  

98%  of the parents feel his/her child will do well in Kindergarten as a 
result of attending Flying Colors. 

99%  of the parents feel parent conferences and the Progress Summary 
Report provide good information regarding their child’s development. 

100%  of the parents feel that the teachers at Flying Colors seek high 
achievement for all students.   

  Comments from parents:  
“I highly recommend this program for all children to gain a valuable 

advantage prior to entering kindergarten.” — Kevin Topy 
“We loved seeing our son’s progress from beginning, middle, and end of 

school.” — Kristen Gilbert 
“We have been so pleased with Flying Colors and so happy that our daughter 

will be returning next year.” — Megan Weber 
  

WE	BELIEVE	students	learn	best	when	they	have	opportunities	for	success	
and	when	their	basic	human	needs	are	satis ied.	
	

State Performance Indicator 11: Child Find 
  We offer health and developmental screenings year round to assist districts in child 

find efforts.  In addition, we assist in community awareness of special education 
services through pamphlets, Facebook, our website, and through community groups.  

 Every child enrolled in Flying Colors is screened for vision, hearing, development, 
height, weight, and medical needs.   

  We completed 264 screenings throughout the 2011-2012 school year. 



Evaluation and Early 
Education Department 

WE	BELIEVE	a	department‐wide	commitment	to	continuous	improvement	is	
essential	for	success.	
	

State Performance Indicator 20: Timely and accurate data 
  Student data was submitted to ODE through EMIS and DASL on behalf of the districts 

in the consortium with 100% accuracy and on time. 
  Completed and submitted the IMPACT self-survey continuous improvement 

documentation with no requests from ODE for additions or corrections. 
 

State Performance Indicator 12: Part C to Part B transition timelines met 100%  
  Transition timelines met 100% for all districts in consortium.   
  479 students were enrolled and of those 234 students graduated on to kindergarten. 
  Of the typical student enrollment, approximately 75% were at the Free or Reduced 

Income Level of the Federal Poverty Guideline.  Two ECE grants provide funding for 
78 students. 

 

	WE	BELIEVE	parental	involvement	and	community	support	are	essential	
ingredients	for	collaboration	with	teachers,	staff,	and	administrators,	if	
students	are	to	become	con ident,	self‐directed,	life‐long	learners.	

  

  Actively maintained Flying Colors Facebook page. 
  Operation Safe Child — came to both sites and conducted safety tests with children 

aged 42-51 months.  They were testing child-resistant packaging. 
  Lois Checca donated 6 new winter coats to the preschool. 
  In lieu of staff Christmas gifts, Barb Settles, Flying Colors paraprofessional, suggested 

to parents that they donate to the Newark Food Pantry.  We collected 324 pounds of 
food! 

  WCLT Radio donated several radio spots for advertising.  Three staff members and a  
6-year-old Flying Colors alum recorded three ads. 

  We had 47 college student observations in our classrooms. 
  Ohio State University — Newark completed a study on literacy with several students. 
  Flying Colors classroom worked with the Working Independently Network (WIN).  

They helped out with the gym class. 
  Two groups of educators from China visited the Flying Colors sites to observe our 

teaching approach, the curriculum and use of assessment data.  The representatives 
were most interested in how we  promote “initiative” and “creativity”. 

Special School Activities: 
 Family Day Picnic    Grandparent’s Day 
Kindergarten Transition Workshop  Graduation 
 

Expanded school wide events: 
Fall Harvest Week    Author Week 
Gingerbread Week     Safety Week 
Friendship Week 



Evaluation and Early 
Education Department 

Recovering from a Derecho . . . 
 

On June 29th, a severe storm damaged much of Licking County.  It tore half the roof off the Flying 
Colors center in Newark, destroying 8 classrooms.  Wood, soggy insulation, and ceiling tiles fell all 
over furniture and materials.  Even without power or much cell phone coverage, word went out and 
Flying Colors staff, family, and friends came to the rescue! Within days, 80% of the expensive 
equipment and furniture was loaded into cars, trucks, even farm trailers and moved to homes and to a 
Newark City Elementary which was generously offered by Superintendent Doug Ute. 
 

We gathered up student files and computer systems to create a functional office at the LCESC on Price 
Rd. so that enrollment and evaluations would continue.  So many people worked long hours without 
electricity and lighting in sweltering heat and rain to save our school! 
 

A special thank-you to everyone who pitched in and went above and beyond to help out in a time of 
need! 
 

Davelyn Ross 

 Tony Fox with KBI Construction for roofing, 
walls, and coordination of restoration. 

 Craig Young with 1st Response for cleaning of 
toys and furniture. 

 RC Wills Company for shingling our roof. 

 Mid-Ohio Security for our alarm system. 

 Gutridge Plumbing for restoring our sprinkler 
system and installing new classroom sinks. 

 Luikart Heating and Cooling for Air-conditioning. 
 

 JoAnn Miller and Helen Shepherd for our shiny 
floors. 

 Steve Laymon, who agreed to pay for improving 
areas beyond the responsibility of insurance 
coverage. 

 The LCESC Treasurer’s Office for processing 
claims and requisitions quickly. 

 And, the Flying Colors Staff who spent countless 
hours inventorying, cleaning, storing, moving 
furniture, arranging classrooms, and helping put 
the whole school back together. 

Special Thanks to: 



Special Education  The Special Education Department of the Licking County Educational Service Center offers 
service, leadership and collaboration to participating school districts for provision of services 
to students who are identified as having a disability.  In collaboration with the participating 
district, the LCESC also operates classrooms/programs for students who are identified as 
having multiple disabilities (MD) and/or emotional disturbance (ED).  Students with other 
disabilities, for example, autism or cognitive delay, are also sometimes served in those 
classrooms/programs.  The classrooms serve those students who require specialized 
programming which would be difficult or impossible for the districts to operate on their own 
due to the relatively small number of 
students that may require services within 
any one district.  Shared programs with 
collaboration between the ESC and 
districts allows for an efficient and 
effective model of service delivery. 
 

In 2011-2012, The Licking County 
Educational Service Center provided 
educational services to 109 school-age 
students in the MD program with a year-
end total of 94. The ED program 
provided services to 71 children with a 
year-end total of 57. 
 

These classrooms are staffed with 
teachers and educational paraprofession-
als who implement the individual education plans including transition for older students 
designed to meet the educational needs of each student enrolled.   
 

Other related services included in the programming are speech-language therapy, occupational 
therapy, physical therapy, adapted physical education, and orientation and mobility.  One 
social worker/counselor was also employed to work with students in the ED classrooms at the 
Citadel.    
 

Staff members also provide districts with assistance in testing and the identification of those 
students who may require specialized instruction to support their educational needs.   
 

Supervision of the programs is achieved through special education supervisors for programs 
operated by the LCESC in collaboration with administrators in the participating school 
districts. 
 

The LCESC partnered with the Licking County Board of Developmental Disabilities in a 
Pathways federal grant focusing on transition services for students with low incidence 
disabilities.   The services included job coaching, job training, job procurement and specialized 
work site development for students moving from the educational setting to the work setting.  
This was a successful collaborative partnership with students being served through the LCESC 
Nexstep Program and the LCBDD. 



Special Education  ED Classes at the Citadel 

MD Classes visit a farm, pick apples and learn how to prepare them 

Equine Therapy with PBJ Connections (www.pbjconnections.org) 

The Citadel is a separate public facility that 
serves students in Kindergarten through 12th 
grade with Specialized programming to meet the 
particular needs of the ED student.  We provide 
the academic, emotional and behavioral supports 
that are needed for success in the educational 
setting. The unique instruction at the Citadel 
provides the student with the ability to acquire 
and practice appropriate behaviors, coping and 

social skills.  The intervention specialists and paraprofessionals on staff 
are all certified through the Ohio Department of Education.  
Additionally, over 50% of the Intervention Specialists hold Master's 
degrees. 

Enjoying a night at the football 
game as a class. 

Our goal is to provide 
students with the 
appropriate coping 
skills necessary to 
function successfully 
within the general 
education community 
and within society as a 
whole. 

Taking a break outside the building 

Revelation at lunch! 



Parent Mentor 
Services  

A parent mentor is employed, supported, and supervised by the LCESC in order to explain 
special education policies and procedures to parents in an understandable language; to 
answer questions and listen to concerns; to provide information regarding specific 
disabilities; to assist parents in finding and accessing community resources; and to organize 
and conduct workshops for both parents and educators.  
 
This support promotes increased communication and understanding between parents and 
educators. In addition, it allows the parent a guide to assist them in negotiating identification 
procedures and IEP development. The parent mentor is funded by a federal grant and these 
services are available to any participating district at no cost to either the district or the 
parent. 

Work-study services are provided to special education students to assist them in making the 
transition from school to the workplace. During the 2011-12 school year 60 students from 
seven different school districts were provided services, allowing them to receive on-the-job 
training and increase the employability skills that will contribute to their ability to become 
productive members of their communities following graduation from school programming. 
  
The Annual Rick Demuth Memorial Quiz Bowl was held at St. Peter and St. Paul Retreat 
Center (formerly PIME) on April 24, 2012. This event, which has occurred annually for 
over 20 years, brings together teams from county school districts representing students with 
specific learning and/or cognitive challenges. Students work together to answer questions 
and earn points in the competition. Six school districts participated in the event with ap-
proximately seventy students competing. Johnstown-Monroe, Lakewood, Licking Valley, 
Northridge, North Fork, and Southwest Licking Schools entered teams in at least one of the 
two divisions. The winning teams were from Licking Valley (CD) and North Fork (SLD). 

Homeschooling  The ESC accepts notifications of homeschooling parents on behalf of the seven local dis-
tricts. 

Work-Study Services  

  08-09 09-10 10-11 

Family Contacts 359 324 452 
School Contacts 237 171 138 
Agency Contacts 197 88 95 
Newsletters/ Bulk Mailings 72 56 230 
Participants in Trainings 238 165 256 
MFEs Attended 3 8 12 
IEPs Attended 15 16 20 
Other Student Specific Meetings 26 24 19 

11-12 

311 
153 
103 

1373 
171 
10 
14 
17 



Attendance  One attendance officer provides casework assistance to the 
seven local school districts, Granville, and Heath.  The attend-
ance officer reports more success with the mediation process 
than with the use of court action.  He also reports the success 
of his efforts to follow-up on students who use on-line schools 
to escape school attendance. 

Gifted Coordination  Three coordinators provide leadership and support for administrators, teachers, and parents 
in designing and offering services to gifted children in the seven local school districts, 
Granville and Heath.  
 

Services for Children 

Gifted Identification 
Ohio requires that we identify children who are gifted; however, it does not require that we 
provide services for every identified gifted child.  We must follow specific guidelines as to 
the tests and procedures to use. 
 

Children in Ohio are identified as gifted in four major categories: superior cognitive ability; 
specific academic ability (includes mathematics, science, reading/writing, and/or social 
studies); creative thinking ability; and visual or performing arts.  
 

Students who far exceed the standards in the regular class may be referred for acceleration.  
Additional testing must be completed by the gifted coordinator or the school psychologist 
to ensure students will be successful if accelerated. 
 

Students who are counted as receiving gifted services need to have a written education plan.  
Students who are accelerated need to have a written acceleration plan. 
\ 

 
 

Licking County Arts Identification Night 
The Licking County Gifted Coordinators offer opportunities for students to be referred and 
evaluated in the arts.  Students prepare a song, dance, or theatrical reading to perform indi-
vidually.  Professionals in the fields of drama, dance, music, and art lend their expertise by 
observing the students’ talents and commenting on their performances.  Heath High School 
has provided the venue for the event that occurs in March.  Children to be evaluated in vis-
ual art bring their portfolios to the county office, where professionals come in to evaluate 
the body of work for each referred student. 
 

Career Exploration 

Because many gifted children are talented in many areas, deciding upon a career, some-
times presents a problem.  The Licking County Educational Service Center offers member 
schools two programs to help students with their career explorations: 
 
 

Licking County Seventh and Eighth Grade Career Shadowing Program 
As part of the shared services offered by the ESC, the gifted department coordinates the 
Licking County Seventh and Eighth Grade Career Shadowing Program to encourage stu-
dents at the middle school to begin thinking about a career path.  These students apply for 
the program and spend one day in a business of their choice to learn about the profession.  
Students were able to select from careers in:  Computer Technology, Engineering, Law, 

 Test Administration by Coordinators 2008-09 2009-10 2010-11 

Student  testing, scoring, and notification 
(exclusive of  Newark) 495 651 491 

2011-12 

402 

Who is Gifted by Ohio Law & 
Rule?  

Gifted, as defined in Ohio, means 
students who perform or show the 
potential to perform at remarkably 
high levels of accomplishment when 
compared to others of their age, expe-
rience, or environment. 
 
What kind of testing is used? 
The Ohio Achievement Tests have 
NOT been approved as instruments to 
identify gifted students.  The Ohio 
Department of Education has a list of 
instruments that are appropriate to 
use to identify gifted students.  If stu-
dents are referred for gifted identifica-
tion, a gifted coordinator or a school 
psychologist must administer one of 
the approved tests. 

Franklin B. Walters Scholarship Winner  
Spring 2012 

Katelyn Schultz — Granville High School 



Medicine, Outdoor Education, Veterinary Science, and Visual and Performing Arts.  Students 
from across the county met each other and participated in activities to help them learn about 
specific careers.  They also took part in online discussions and shared what they had seen and 
done.  One hundred sixteen young people from Licking County were able to benefit from this 
service. 
 

High School Mentorship Program 

Imagine realizing your childhood dream of sitting in a Blackhawk helicopter, visiting a  deer 
farm, or reporting on breaking news.  These are just a few of the activities experienced by 
students participating in the Licking County High School Mentorship Program. 
 

As part of the shared services offered by the ESC, gifted and high achieving students from 
across the county met each other, learned about career opportunities and expectations and 
shared their experiences with one another.  They participated in an online classroom, spent 
20 hours out in the field with their mentor, reflected upon themselves and the career, com-
pleted assignments, and created a final project indicative of what they had learned. In turn 
they received a half unit of high school credit, but beyond that they sometimes found new 
friends and even jobs along the way.  
 

Students with many talents often have difficulty deciding upon a career and this program 
offers them an opportunity to taste a bit of it before leaving high school.  Ultimately they 
discover the traits necessary for the job and if it will accommodate their lifestyle and future 
goals. 
 

Many professionals dedicate their time to help our students learn about their professions and 
we wish to thank them for their service to the students.  Some of the area businesses able to 
share their expertise were: 
 

Accelerated Rehabilitation Center; American Health Network Pediatrics; Aviation Works; Columbus State College; 
COSI; Denison University; Feeder Creek Veterinary Services; Garfield Elementary; Hebron Elementary; Licking 
County Players; Licking County Prosecutor’s Office; The Medical Center of Newark; Mid-Ohio Neurology Center; 
Morrow, Gordon and Byrd, Ltd.; Mount Carmel East Hospital; The Newark Advocate; Ohio Army National Guard; 
Ohio Nature Education; Owens Corning Science and Technology Center; Ohio State University – Newark; Oregon 
Elementary School; Ortho-Neuro; Pataskala Elementary; Reese, Pyle, Drake, and Meyer; Rehab Associates; Sports 
Medicine Grant and Orthopedic Associates; Storybook Weddings & Bella Balloons; Wade’s Clothing; WHIZ-TV. 

Gifted Coordination  

Mentorship Hall of Fame 
 

This recognition was created for businesses and people who have guided ten or more students in considering a 
career.  We give a special thank you to all of them! 

Carlos B.. Domingo, 
Surgeon, LMH 

American Health 
Network 
Pediatrics 

Medical Center of 
Newark 

Karen Cooperider, RN 
Clinical Educator — 
Medical Center of 
Newark 

Rick Vade Bon 
Coeur, Criminalist — 
formerly COTC 
forensics director 

Foster Anderson, 
DVM — Feeder 
Creek Veterinary 
Services 

Vicki Lammers, RN 
Pediatric Nurse — 
American Health 
Network Pediatrics 

Medical Staff From LMH explain the 
importance of preventing the spread of 
infection by wearing protective clothing 
and disposing of hazardous materials 
safely. 



  2008-09 2009-10 2010-11 2011-12 

60 hour Mentorship for Juniors and Seniors 
(students receive ½ unit of HS credit.) 67 63 68 50 

Career Shadowing for 7th and 8th graders 133 111 130 116 

Franklin B. Walter Award 7 9 10 4 

High School Quiz Bowl 128 141 140 146 

County-wide Arts Identification 125 124 60 32 

Destination Imagination 35 35 21 18 

Student Participation  

Gifted Coordination  Student Competitions 
High School Quiz Bowl 
In the winter, high school students from Licking, Knox, and Fairfield Counties matched wits 
against one another in a competition to test their general knowledge.  Teams of students travel 
to rival schools and compete by answering questions in the areas of math, language arts, so-
cial studies, science, and fine arts. Teams compete in two divisions.  The two divisions then 
square off against one another in a tournament hosted at one of the participating schools. 
Licking Heights was the League Champion and Mt. Vernon was crowned the Tournament 
Champion.  Winners in each category had the opportunity to advance to the Regional Ohio 
Academic Competition held at Shawnee State.   

Destination Imagination Competition 
Teams of seven students, preschool to college, work together, to create their own solution to 
Challenges created by Destination Imagination.  Students must write their own skits, prepare 
their own props, develop their own scenery, and come up with their own costumes without 
any adult help.  The teams compete at a regional tournament and have an opportunity to pro-
gress to the state and even the global level.  By attending the governing board meetings and 
working at the tournament, the gifted coordinator ensures that students from Licking County 
can participate in this problem solving competition. 
 

Services to Districts: 
Advocacy and Professional Presence 
Licking County is represented in such professional organizations as the Licking County Business Community Advisory Council 
(BCAC), Gifted Coordinators of Central Ohio, and the Ohio Association for Gifted Children.  The coordinators actively work to 
maintain funding to schools for gifted services and serve on committees to address these concerns. 
 
Coordinate Meetings/Awards 
Many different meetings and awards are coordinated through the gifted department. The county gifted intervention specialists meet 
four times a year to keep current in laws, participate in professional development in best practices for teaching gifted students and 
familiarize themselves with technology useful in their classrooms.  Gifted teachers learn from each other and share materials and 
activities with one another.  In addition, coordinators chair acceleration meetings held at the schools for parents who are considering 
accelerating their child.  The meetings involve current and receiving teachers, the principal or representative, parents, and the gifted 
coordinator to discuss the pros and cons of acceleration.  The DOW Awards for Excellent Teachers in districts around the county is 
facilitated by a gifted coordinator.  The Franklin B. Walter Award is also coordinated through the gifted department.  Each high 
school can nominate one outstanding student, from which one winner is selected.  
 
EMIS (Educational Management Information System) 
Each district must report to the state the children who have been screened, assessed, identified, accelerated, and/or served as gifted 
each year.  The gifted coordinators keep track of that information and forward it to the EMIS personnel in each district. 
 
Professional Development Opportunities for Teachers 
The gifted coordinators are available to work with area gifted and general education teachers individually or in small or large groups 
to share ideas on providing more challenge to gifted and advanced learners.  Presentations have ranged from gifted laws and identifi-
cation, characteristics, acceleration, to differentiation strategies such as tiered assignments and menus.  
 
Written Education Plans, Written Acceleration Plans 
Gifted students who are counted as served or who have been accelerated need to have written education plans or written acceleration 
plans.  The coordinators assist in creating these required documents so that districts remain in compliance with state laws. 

The Licking County gifted teachers 
celebrate a birthday complete with tiaras. 

Teams compete in the Quiz Bowl 
Tournament 



Business/Community  
Advisory Council 
(BCAC)  

The mission of the BCAC is to provide Licking County students 
with  opportuni es  to  experience  work  and  to  provide 
leadership,  communica on  and  ini a ves  that  strengthen 
parent,  business  and  educa on  partnerships  by  leading  by 
example,  encouraging  our  partners,  enabling  others  to 
accomplish the vision.   

 

All districts in Licking County are included.   
 
Major projects were: 

 Junior Achievement — 25 fourth grade classes participated again in the 
“Regions and Resources Unit” this year. Students were taught by 22 business 
volunteers. Four 5th grade classes participated in Our Nation and several 
classes went to “BizTown”.  State Farm and Park National Bank provided the 
bulk of the volunteers to go into the classrooms to teach about our Free 
Enterprise System.  Carl Mayer was Co-Chair with Nelson McCray, Jennifer 
Hughes was Treasurer, and Jan Rice was Secretary. 

 The Career Fair (coordinated by Beth Bronkar from C-TEC) — was held again 
at Mitchell Field House, Denison University on November 22, 2011  during the 
week of Thanksgiving.  Over 2,300 freshmen students from all districts 
participated with over 135 business partners representing many careers choices 
for our students to experience. 
 

 A Workforce Summit  — The Workforce Summit was combined with the 
yearly All-County Administrator’s Kick off  held in August 2012. It featured 
Jamie Volmer, author of Schools Cannot Do It Alone.  
 

 Community Engagement — the process of  linking the BCAC, school districts, 
Our Futures, and the Family and Children First Council of Licking County in 
collaborative efforts was continued. 
 

 The STEP (Summer Teacher Extern Program) — was continued for the 
summer of STEP 2012 under the leadership of Carolyn Wells with the 
following teacher placements: 

 
District STEP Extern Sponsoring Business 
 

Lakewood Michaelene Manter The WORKS 
 

Licking Valley Kim McCartney Licking Memorial Hospital 
 

Northridge Kristen Grow The Midland 
 

Heath Julie Guglielmi The WORKS 
 

Newark Cara Bieber Noyes State Farm 
  Jennifer Bookless Energy Cooperative 
  Judy Davis LC Job and Family Services 
  Melissa Felumlee Bayer Materials 
  Melissa Felumlee Boeing 
  Amy Flavin State Farm 
  Pam Roberts Goodwill 
 

C-TEC Tina Hummel DOW Chemical 

Programs and Services to Support Community, Children, and Educators 



Resident Educator  
Program 

The former Teacher Entry-Year Program became the Resident Educator Program in  
2011-12 due to changes in Ohio’s Teacher Licensure structure.  
 
Beginning teachers now complete the 4-Year Resident Educator Program before receiving 
the 5-Year Professional License.  
 
Participating districts in this shared-services program included the seven local districts,  
C-TEC, Heath, and Newark Digital Academy. The program assisted teachers new to the 
profession as well as those experienced teachers serving as their mentors. 
  
New teachers (resident educators) received assistance in meeting the challenges of the 
classroom as well as completing the Year 1 requirements of Ohio’s Resident Educator 
Program. 
  

Program Goals: 
 To coach beginning teachers through the uncertainties of the first year  
 To support resident educators and mentors in meeting the requirements of the      

4-year Resident Educator Program 
 To assist resident educators in successfully completing the summative, 

performance-based assessment and advancing to the 5-Year Professional 
Teaching License. 

 To train mentors to assess and enhance their own teaching skills as well as to 
coach beginning teachers. 

  
Program Structure: 

Resident Educators Beginning teachers with a 4-Year Resident Educator 
License who are working to meet the requirements for the 
5-Year Professional License. 

Mentors Experienced teachers who support resident educators 
through observations, tools, protocols, and regular 
collaboration. 

District Lead Mentors Experienced mentors who serve as the liaison among 
district participants, administrators and the LCESC 
Program Director; work with building principals to match 
mentors and resident educators; and serve as members of 
the county-wide planning team. 

  
Ohio’s Resident Educator Program: 

 Four-year program of formative assessment and coaching 
 Aligned to Ohio’s Standards for the Teaching Profession 
 Requires mentor participation in ODE-approved training programs 
 Provides tools and processes to inform instructional practices, reflect upon data, 
      and set goals that promote professional growth 
 Culminates in the completion of the state performance-based assessment 



School Improvement  
and Continuing  
Professional 
Development  

The combined school improvement/special education director positions continued this year 
with dual assignments in Johnstown, Northridge, and North Fork.  Southwest Licking, 
Licking Heights, and Licking Valley all had consultants assigned with a one-district focus. 
This assignment of an individual to a single district helps to increase ownership and focus 
in our efforts; however, the challenge remains in keeping those individuals working 
collaboratively with others throughout  the county. 
 

 Curriculum Director/School improvement consultants from all districts continued to 
meet regularly throughout the year. 

 Special education consultants from all districts continued to meet regularly 
throughout the year. 

 60 teachers participated in “Inquiry-Based Instruction in Mathematics, K-8” led by 
Alissa Horstman 

 60 teachers participated in a workshop presented by Margaret Searle on 
“Differentiated Instruction, K-12” and sponsored by High Schools that Work 

 60 teachers attended “English Language Arts:  Unwrapping the Common Core 
Standands, K-12 with Carol Brown and Nicole Luthy from the Ohio Resource 
Center. 

 The Ohio Historical Society conducted a session “Social Studies:  Unwrapping the 
Revised Standards and Inquiry-based Instruction, K-12” for 50 teachers. 

 60 teachers attended “Mathematics:  Unwrapping the Common Core Standards, K-
12” led by George Viebranz, Executive Director, Ohio Mathematics and Science 
Coalition. 

 30 teachers attended  “Inquiry-Based Instruction in Mathematics, 9-12” led by 
Alissa Horstman. 

 60 teachers participated in “Unwrapping the Revised Science Standards, K-12” led 
by George Viebranz, Executive Director, Ohio Mathematics and Science Coalition. 

 60 teachers participated in “English Language Arts:  Inquiry-Based Instruction, K-
12” led by Carol Dodson and Nichole Luthy from the Ohio Resource Center. 

 Robin Galbari participated in professional development and provided consultation 
services to the High Schools that Work/Making Middle Grades Work Project. 

 We continued our relationship with the State Support Team operating out of the 
ESC of Central Ohio. 

Leadership Meetings  Regular meetings are held with various leadership groups in the county to share concerns, 
to keep members updated on current developments, and to provide for continued profes-
sional growth.  All groups enjoy participation from the seven local districts, Granville, 
Heath, Newark, C-TEC and other districts including MRDD and Newark Catholic. 
 

These meetings represent a major part of our efforts to build district administrative capaci-
ty to support and encourage continuous improvement. 
 

Leadership groups which meet regularly are: 
 

Superintendents — 2 times a month and a summer retreat 
Elementary Principals — 4 times a year 
Middle School Principals — 4 times a year 
High School Principals — once a month 
Curriculum Directors/School Improvement Coordinators — once a month 
Special Education Coordinators — once a month 
Transportation Coordinators — once a month 
Maintenance Directors — once a month 
Gifted Coordinators — once a month in Columbus and weekly in office 
Gifted Teachers — 4 times a year 
 

As we have coordinated these efforts, we have also been collaborative partners with re-
gional school improvement coordinators from ODE, helping to arrange and facilitate their 
efforts. 

 



Science, Technology, Engineering and Mathematics 
(STEM) Over Lunch 

 
Sponsored by The Works, The Licking County ESC, the Business/Community 
Advisory Council, The Licking County Chamber of Commerce’s Manufacturer’s 
Council, the Licking County Port Authority, and Meritor. 
 
The Works is a major coordinator of Science, Technology, Engineering, and 
Mathematics (STEM) efforts in Licking County and, as such is the logical place for 
this event to occur. 
 
 

Teachers attended morning and afternoon sessions on: 
 How to do inquiry-based instruction in the math and science classroom 
 A presentation on what’s available at The Works to support STEM education  
 The ‘Science of Glass” since Licking county manufacturing has a history of 

glass-related manufacturing. 
 
At lunch, teachers and administrators from each district were joined by 
representatives of the Manufacturers Council rotating through each school district, 
talking about how these manufacturers deploy STEM skills in the everyday 
workplace with examples of work products, background materials, and contact 
information. 

School Improvement  
and Continuing  
Professional 
Development  

 

STEM Education is both the 
mastery and integration 
of Science, Technology, 
Engineering and 
Mathematics for all PK-12 
students. It incorporates 
scientific inquiry and 
technological design through 
student-focused, project-
based curricula to develop 
skills of communication, 
teamwork/collaboration, 
creativity/innovation, critical 
thinking, and problem 
solving. — Ohio Academy of 
Science 



Personnel Services  The LCESC maintains files and certificates as mandated by the Ohio Revised Code.  The 
LCESC assists districts by providing back-up support and assists individuals through a 
variety of issues in the certification and licensure process. 

Personnel folders with information on contracts, certification(s), and semester hours for 
certificated staff in the seven local school districts are maintained and updated. 



Battele for Kids Regional Value-Added Specialist Training 
 

Two ESC staff members received this specialized training in interpreting student 
performance data with the expectation that they will take leadership in helping 
districts in the region be able to train their own leaders in this process of interpret-
ing data. 

Technology Support  The LCESC employs two technology consultants who provide a variety of support func-
tions within our office and among the districts.  Web site development for the LCESC, 
media production, and technology support are also included. 

 

 Computers for MD and ED classes, the preschool, and the LCESC offices 
are maintained and supported. 

 Website hits indicate regular use, especially by persons seeking employ-
ment. 

 Job-embedded technical support and professional development is offered to 
over 200 staff members. 

 Coordination with other LACA technology coordinators occurs through 
regular monthly meetings. 

 An E-rate application was completed for wide area network support and 
telephone communication services which saved considerable money. 

Other Contract Projects The LCESC enters into contracts with other agencies to conduct special projects or to 
serve as fiscal agent.  This process results in additional resources for the LCESC which can 
be used or connected to the districts we serve.  Projects for 2011-12 included: 

Property Dispute/
Boundary  

The LCESC Governing Board is required by statute to act to resolve boundary disputes 
for property along district lines.  There were no requests for district transfer. 

Administrative Services  We continued using REAP, an on-line application process for persons seeking employment 
in each of our local districts.   This application process makes information about all candi-
dates easily accessible to all of our principals and builds a larger base of available persons 
from which to select. 
  

 County-wide calendar composite was completed in May, 2012. 
 Participation in REAP for all districts was encouraged by the ESC. 

Printing Services  A small print shop provides for the needs of the LCESC and for districts who wish to use 
this low-cost service.  A high speed color copier is utilized for production.  Jobs can be 
submitted electronically to the printer.  Other services include:  multi-part forms, enve-
lopes, folding, collating, stapling, trimming, and padding. 

High Schools that Work (Central SE Region) 
 

This project encourages systemic improvement in high schools and middle schools 
(Granville and C-TEC are part of the project).  One staff member from the LCESC 
helps provide coaching services to the project and all school improvement consult-
ants became more aware of the efforts of this group and of career development 
programs in general because of the association. 
 
This project also provides many professional development opportunities and mate-
rials for educators in the county. 



2011 Leaders for Learning Award 
Winner 

 

 

Scott Jackson 

2010 Dow Excellence in Education 
Award 

 

 

Deb Blubaugh 

The Coughlin “Make a Difference” 
Award 2011 

 

 

Kimberly Kling 

20 year Service Award 
Jan Rice 

15 year Service Award 
Left to right: Nelson McCray, Diana Schockling, Jamie 

Liston, and Sheryl Johnson 

Ten year Service Awards 
Left to right: Christina King, Kateri Smith, and Misty 
Wilson. 

Five year Service Awards 
Left to right: Connie Shilling, Wendy Nance, Colleen Boyle, 
Megan Alexander, Kareen Robbins, Stephanie Mckee, Jan 
Clayton, Rhonda Dunder, Sarah Elliott, and Abby Goerke.  



Licking County ESC 
Financial and  
Personnel Data  

Foundation Payments
State of Ohio $1,288,319.64 69%
Johnstown $57,158.08 3%
Lakewood $73,943.14 4%
Licking Heights $128,125.02 7%
Licking Valley $67,925.76 4%
North Fork $62,516.30 3%
Northridge $46,958.44 3%
Southwest Licking $139,586.56 7%

Total $1,864,532.94

Other District Payments
District Deductions/Foundation $6,896,261.15
Program Costs-Direct Bill to Districts $261,268.01

Total $7,157,529.16

Contracts with Districts
Entry Year Program $42,637.50

Total $42,637.50

Program Income
Donations/Support $43,611.93
Tuition/Fees $294,022.32

Total $337,634.25

Outside Grants
AEP Project Round-Up $2,100.00
Licking County Foundation $12,039.00

Total $14,139.00

State and Federal Grants
School Intern Psycologist Grant $26,998.12

Early Childhood Education $256,000.00
Disabled Preschool $55,541.98
Parent Mentor $25,000.00
School Connectivity $1,800.00
High School That Work $526,462.50
Ohio Residence Educator Program $9,450.00

Total $901,252.60

Miscellaneous Revenue
Miscellaneous $25,602.67
Offset Production $6,829.71
Fingerprinting $77,295.00
Registrations $7,232.00
BCAC/STEP $18,350.00
Return on Investments $1,411.45
Contributions $12,100.00
Professional Developments $24,452.00
Fiscal Support $36,852.38

Total $210,125.21

Total Revenue $10,527,850.66

Revenue All Sources

Full-Time Equivalency Staff
Admin., Supv., Psychologists 29 15%
Teachers, Work-Study, Therapists 56 29%
Classified Staff 107 56%

Total 192

Staff Training
High School & Higher 84 44%
Associate 7 4%
Bachelors 35 18%
Masters and above 62 32%
Ph.D/Ed.D 4 2%

Total 192

Race
Non-white 8 4%
White 184 96%

Total 192

Personnel Data

General Fund Other Funds Combined
Salaries $6,628,033.63 $405,251.14 $7,033,284.77
Fringe Benefits $2,105,184.91 $87,359.15 $2,192,544.06
Purchased Services $693,113.98 $513,765.00 $1,206,878.98
Supplies/Teaching Aids $68,514.36 $22,114.77 $90,629.13

Capital Outlay $55,543.09 $3,000.00 $58,543.09
Misc/Other $48,348.95 $37,460.38 $85,809.33

Total $9,598,738.92 $1,068,950.44 $10,667,689.36

FY11 Expenditures



Ohio Governor John R. Kasich 
 77 S. High Street, 30th floor  
 Columbus, Ohio 43215-6117 
 (614) 466-3555 

  
State Board of Education, Michael Collins (9th District) 
 6169 Sugar Maple Drive 
 Westerville, OH 43082 
 (614) 299-8596 

  
State Senator Tim Schaffer (31st District) 
 Senate Building 
 1 Capitol Square, 2nd Floor 
 Columbus, Ohio 43215 
 (614) 466-5838 (schafer@ohiosenate.gov) 
  

State Senator Kris Jordan (19th District) 
 Senate Building 
 1 Capitol Square, Ground Floor 
 Columbus, Ohio 43215 
 (614) 466-8086 (SD19@senate.state.oh.us) 

  
Ohio Representative Jay Hottinger (71st District) 
 77 S. High Street, 12th floor 
 Columbus, Ohio 43215-6111 
 (614) 466-1482 
  

Ohio Representative Bill Hayes (91st District) 
 77 S. High Street, 11th floor 
 Columbus, Ohio 43215-6111 
 (614) 466-2500 
  

Ohio Representative Andrew Brenner (2ndDistrict) 
 77 S. High Street, 13th floor 
 Columbus, Ohio 43215-6111 
 (614) 644-6711 

  
Ohio Representative Gerald Stebelton (5th District) 
 77 S. High Street, 13th Floor 
 Columbus, Ohio 43215-6111 
 (614) 466-8100 

Ohio Representative Anne Gonzales (19th District) 
 77 S. High Street, 13th Floor  
 Columbus, Ohio 43215-6111 
 (614) 466-4847 
  

Ohio Representative Margaret Ruhl (90th District) 
 77 S. High Street, 11th Floor 
 Columbus, Ohio 43215-6111 
 (614) 466-1431 

  
U.S. Senator Sherrod Brown 
 713 Hart Senate Office Bldg.  
 Washington, D.C. 20510 
 (614) 469-2083 
 1-888-896-OHIO (6446) 

  
U.S. Senator Rob Portman 
 338 Russell Senate Office Bldg. 
 Washington, D.C. 20510 
 (202) 224-3353; 1-800-205-6446 
 (614) 469-6774 
  

U.S. Representative Bob Gibbs ( 18th District) 
 329 Cannon House Office Bldg. 
 Washington, D.C. 20515 
 (202) 225-6265 
 (866) 910-7577 

  
U.S. Representative Pat Tiberi (12th District) 
 106 Cannon House Office Bldg. 
 Washington, D.C. 20515 
 (202) 225-5355 
 (614) 523-2555 

  
Licking Co. Commissioners:  
 Tim Bubb, Brad Feightner, Doug Smith 
 20 S. Second Street, 4th floor 
 Newark, Ohio 43055 
 (740) 670-5110 
  

  

Licking County ESC Governing Board 
  

Freddie Latella, President 184 Hawthorn Drive, Pataskala, OH 43062 (740) 927-5958 
Laurie Montgomery 4781 Cotterman Rd. SE, Newark, OH 43056 (740) 323-3309 
Dean Ramsey, VP 177 South Main St., Pataskala, OH 43062 (740) 927-4781 
Joseph Shannon 10362 Purity Road, St. Louisville, OH 43071 (740) 745-2679 
Janine Shipley 9415 Reynolds Rd., Newark, OH 43055 (740) 892-2722 
  
Ellen Towner, Treasurer 969 Eisenhower Court, Newark, OH 43055 (740) 366-3532 
Nelson McCray, Supt. 1248 Bluejack Lane, Heath, OH 43056 (740) 323-1130 

Elected Officials 

Who to contact: 



Licking County Educational Service Center 
675 Price Road 
Newark, OH 43055-9546 
Voice 740.349.6084 
Fax 740.349.6107 
www.lcesc.org 


